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EU moving at a snail’s pace on gender equality
Written by Martin Banks on 4 November 2019 in News
News
A Gender Equality Index says that the EU’s ‘score’ for gender equality is up just one point to 67.4,
since 2017.
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The index, compiled by the European Institute for Gender Equality (EIGE), showed Sweden continuing
to top the EU scoreboard, with 83.6 points, followed by Denmark with 77.5.
Greece and Hungary have the most ground to make up, with both scoring less than 52. The biggest
improvement has been seen in Portugal, with an increase of 3.9 points, followed closely by Estonia
with 3.1 points.
The index scores Member States and the EU as a whole on a scale of 1 to 100, where one is for total
inequality and 100 is for total equality.
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The scores are based on the gaps between women and men and levels of achievement in what the
EIGE calls “six core domains”: work, money, knowledge, time, power and health.
The EIGE says its index is “a comprehensive measure” for monitoring progress in gender equality
across the EU.
The lowest scoring domain, or policy area, is ‘power’, deemed to be equality in decision-making.
Even so, the Institute says this is also the area where the biggest progress has been seen since the
last analysis two years ago.
“As the new European Parliament and Commission shape and renew EU priorities for the
next strategic framework, it is crucial that gender equality gathers speed” Virginija
Langbakk, EIGE director
“This has been mainly driven by the rise of women on company boards, although in just a few
Member States,” says the EIGE.
France is the only one to have at least 40 percent of each gender on the boards of publicly-listed
companies.
The index has been released against a backdrop of increasing focus on gender equality, with
European Commission President-elect Ursula von der Leyen making it a cornerstone of her policies
and insisting that a minimum number of EU commissioners are female.
Work-life balance and its connection to gender equality is a special focus of this year’s index.
Parental leave is, says the EIGE, one of the important policy measures to support parents who balance
caring duties with work “but it is not available to all.”
In the EU, 28 percent of women and 20 percent of men are ineligible for parental leave, it says.
The Institute adds, “Access to affordable and good-quality childcare services is important for work-life
balance but it is not only children who need looking after.”

“The rules will support more equal sharing of caring responsibilities, which will allow
women to stay on the labour market and take on challenging roles or management
positions” Věra Jourová, European Commission Vice-President-designate
Women of pre-retirement age do the bulk of informal long-term caring in the EU but, according to the
EIGE, the difference is “remarkable” in the 50-64 age group, with 21 percent of women and 11
percent of men caring for older people and/or people with disabilities at least several days a week.
Commenting on the findings, EIGE Director Virginija Langbakk, told this website, “We are moving in
the right direction but we are still far from the finish line.”
“Our Index, which sets a benchmark for gender equality in the EU, shows that almost half of all
Member States fall below the 60-point mark. As the new European Parliament and Commission shape
and renew EU priorities for the next strategic framework, it is crucial that gender equality gathers
speed.”
Further comment came from Věra Jourová, European Commissioner for Justice, Consumers and
Gender Equality, who noted, “Gender inequality is holding Europe back from reaching its full
potential.”
“I am proud of what we have achieved, however now our actions need to make a difference on the
ground. Our Work-Life Balance Directive adopted this year will be a game-changer for women and
men across Europe.”
She added, “The rules will support more equal sharing of caring responsibilities, which will allow
women to stay on the labour market and take on challenging roles or management positions.”
Further reaction to the findings came from Molly Scott Cato, a Green MEP for South West England and
Gibraltar, who told this website, “As a female economist I understand how the bastions of power in
our European societies are controlled by men.”
“We need to ensure that women are equally represented throughout our political and economic fora
and that women are always given equal access to airtime and positions of authority as men.”
About the author
Martin Banks is a senior reporter at The Parliament Magazine
Tags
Employment and Social Affairs [6]
Justice and Rights [7]
Categories
Gender equality [8]
Employment [9]
Public order, justice and rights [10]
Society and welfare [11]

The
Parliament Magazine is a Dods Group plc title
Site Sections
●
●
●
●
●
●
●
●
●
●
●
●

Home
Content
Policy
Magazines
PM+
Thought Leader
Climate Crisis
Editorial Calendar
Policy Events
Event Coverage
MEP Awards 2020
Contact Us
Services
Dods PeopleDods
MonitoringDods
ResearchDods
EventsDods
Training
Media &
publishing titles

Politics HomeThe
HouseThe
Parliament
MagazineHolyrood
Total PoliticsPublic
Affairs NewsCivil
Service
World
PublicTechnology
Training
JournalDods
Parliamentary
CompanionVacher's
Quarterly The
European Union and
Public Affairs
Directory

Dods events
Westminster
BriefingDigital
Health & Care
ScotlandMEP
AwardsThe Skills
SummitScottish
Public Service
AwardsPublic Sector
Procurement
SummitPublic
Sector ICT
SummitCyber
Security
SummitCyber
Security
2017Training
Journal Awards
Partnership
events
The Health and
Care Innovation
ExpoCivil Service
LiveCivil Service
AwardsChief
Nursing Officer for
England's
SummitWomen into
LeadershipThe
Youth Justice
ConventionSocitm
Spring
ConferenceNHSCC
Annual Members'
EventDods at Party
Conference

Privacy PolicyTerms & ConditionsAdvertisingSponsorship Subscriptions

Registered office: 11th Floor
The Shard
32 London Bridge Street
London SE1 9SG
Company number: 04267888

© Dods Group plc 2017

Source URL: https://www.theparliamentmagazine.eu/articles/news/eu-moving-snail%E2%80%99s-pace-geder-equality
Links
[1] https://www.theparliamentmagazine.eu/articles/news/eu-equal-pay-day-highlights-women-%E2%80%98wrking-free%E2%80%99-until-year-end
[2] https://www.theparliamentmagazine.eu/articles/opinion/international-womens-day-seizing-momentum-bhind-gender-equality
[3] https://www.theparliamentmagazine.eu/articles/opinion/metoo-dragging-dark-acts-light
[4] https://www.theparliamentmagazine.eu/articles/opinion/metooep-actions-speak-louder-words
[5] https://www.theparliamentmagazine.eu/articles/interviews/soraya-post-some-think-feminism-women%E2%8%99s-issue-it-not-it-equality-issue
[6] https://www.theparliamentmagazine.eu/tags/employment-and-social-affairs
[7] https://www.theparliamentmagazine.eu/tags/justice-and-rights
[8] https://www.theparliamentmagazine.eu/categories/gender-equality
[9] https://www.theparliamentmagazine.eu/categories/employment
[10] https://www.theparliamentmagazine.eu/categories/public-order-justice-and-rights
[11] https://www.theparliamentmagazine.eu/categories/society-and-welfare

