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Following a vote in the Strasbourg plenary, all large companies and groups will now have to disclose
non-financial and diversity information to ensure that they operate in a more transparent manner.

As a result, information on environmental matters, social and employee issues, human rights, anticorruption issues and board diversity will have to be provided by companies and groups with more
than 500 employees.
Speaking after the vote, internal market and services commissioner Michel Barnier said, "I am pleased
that the European parliament has adopted this directive modernising the disclosure of relevant and
useful non-financial information by large companies and groups.
"Companies, investors and society at large will benefit from this increased transparency. Companies
that already publish information on their financial and non-financial performances take a longer term
perspective in their decision-making. They often have lower financing costs, attract and retain
talented employees, and ultimately are more successful.

"This is important for Europe’s competitiveness and the creation of more jobs. Best
practices should become the norm" - Michel Barnier
"This is important for Europe’s competitiveness and the creation of more jobs," he said, adding, "Best
practices should become the norm."
S&D deputy Richard Howitt, also welcomed the outcome, saying, "All the evidence suggests that
transparency is the best way to change business behaviour. This European law will prevent corporate
scandals and make a leap in the transition towards a sustainable, low-carbon economy for the future.
"By requiring the information to be included in the management statement and enabling international
frameworks to be used to satisfy the law, Europe is sending a strong signal to the rest of the world
advancing the global move towards integrated reporting.
"By exempting small business but requiring the report to apply to the company's supply chain, the
new law has the best chance of being genuinely implemented to prevent corporate abuse of workers'
rights at home and abroad.
"All the evidence suggests that transparency is the best way to change business
behaviour" - Richard Howitt
Referring to last years' Rana Plaza factory collapse in Bangladesh, in which over 1000 garment
workers died, he said, "I genuinely believe this new law will help prevent such tragedies from
happening again."
Elsewhere, Jerome Chaplier from the European coalition for corporate justice said that the updated
agreement is "an important step forward".
"The reform recognises that the environmental and human rights impacts of companies are of key
concern for society as a whole. It will empower people to access information on how they might be
affected by business operations, and enable shareholders to hold the management accountable for
negative impact"
"However," he continued, "We regret that the original proposal has been weakened so much."
Nicolas Beger, director of Amnesty International's European institutions office, "European business
must take appropriate measures when collaborating with suppliers which display such disrespect for
human rights. In cases such as the collapsed garment factory Rana Plaza in Bangladesh in April last
year, proper reporting of risks could have rung the alarm bell in time."
"European business must take appropriate measures when collaborating with suppliers
which display such disrespect for human rights" - Nicolas Berger
While Paul de Clerck from Friends of the Earth Europe, said, "This reform sends a strong signal to the
future commission and parliament that tangible changes are needed to ensure better corporate
accountability.
"The EU's agenda on business and human rights must be more ambitious," he urged, adding, "The
commission and member states must start monitoring companies' reporting, and if they mislead the

public they must be sanctioned."
About the author
Kayleigh Rose Lewis is a journalist at the Parliament Magazine
Categories
Business and industry [1]

The
Parliament Magazine is a Dods Group plc title
Site Sections
●
●
●
●
●
●
●
●
●
●
●
●

Home
Content
Policy
Magazines
PM+
Thought Leader
Climate Crisis
Editorial Calendar
Policy Events
Event Coverage
MEP Awards 2019
Contact Us
Services
Dods PeopleDods
MonitoringDods
ResearchDods
EventsDods
Training
Media &
publishing titles
Politics HomeThe
HouseThe
Parliament
MagazineHolyrood
Total PoliticsPublic
Affairs NewsCivil
Service
World
PublicTechnology

Training
JournalDods
Parliamentary
CompanionVacher's
Quarterly The
European Union and
Public Affairs
Directory
Dods events
Westminster
BriefingDigital
Health & Care
ScotlandMEP
AwardsThe Skills
SummitScottish
Public Service
AwardsPublic Sector
Procurement
SummitPublic
Sector ICT
SummitCyber
Security
SummitCyber
Security
2017Training
Journal Awards
Partnership
events
The Health and
Care Innovation
ExpoCivil Service
LiveCivil Service
AwardsChief
Nursing Officer for
England's
SummitWomen into
LeadershipThe
Youth Justice
ConventionSocitm
Spring
ConferenceNHSCC
Annual Members'
EventDods at Party
Conference

Privacy PolicyTerms & ConditionsAdvertisingSponsorship Subscriptions

Registered office: 11th Floor
The Shard
32 London Bridge Street
London SE1 9SG
Company number: 04267888
© Dods Group plc 2017

Source URL: https://www.theparliamentmagazine.eu/articles/news/transparency-be-norm-large-businesses
Links
[1] https://www.theparliamentmagazine.eu/categories/business-and-industry

